
 

WCMNZ Health and Safety Bulletin ~ June 2018 

This bulletin follows on from a review of the quarterly Health and Safety Reports received 

from the 17 churches that submitted a report for the 3 months ended 31st March 2018. To 

these 17 churches, thankyou for your reports. To the 11 churches who failed to submit a 

report this period, please treat this requirement seriously. The National Council has an 

obligation under the Health and Safety at Work Act (HSWA) to know how each Wesleyan 

church in NZ is tracking with respect to Health and Safety. The quarterly reports are the 

primary method they have to gain an understanding of health and safety performance on a 

church by church basis. 

Key points from this last reporting round: 

1. Sixteen Health and Safety incidents/injuries were reported for the period and one 

“near miss” 

2. The breakdown into types of injuries showed that there were 4 cuts/grazes (all 

minor), 4 bumps/bruises (first aid only required), 2 slip/trip/falls, 2 insect stings, 1 

back injury and 1 car accident with no injury. 

3. In addition, two incidents relating to personal health circumstances were reported 

on church premises that were not applicable under the HSWA but for which 

assistance was rendered with one resulting in calling an ambulance and hospital 

admission (with happy outcome!) 

4. One of the slips was on a wet floor in a kitchen while doing the dishes. This was the 

most serious of the incidents reported ending up with back pain and bruising but 

easily could have resulted in a broken bone. Many churches have kitchens with vinyl 

flooring and these can easily become wet while the dishes are being washed. The 

church involved is to be commended for investigating suitable non-slip mats to 

relieve this hazard. Other churches are encouraged to consider this potential hazard 

in their kitchen facilities and taking mitigation measures before any accident occurs. 

One word of caution is to ensure that any mat purchased for this purpose does not 

inadvertently create a trip hazard. Specialised non-slip mats are available with 

bevelled edges specifically designed to minimise any trip hazard. 

5. Eight of the incidents reported involved children or youth. While it may be 

impractical to ensure that there are no incidents involving children or youth, the 

prevalence of injuries suffered by the young people of our congregations (50% of all 

reported incidents), suggests additional focus on accident prevention of these 

younger people is needed. 



6. Churches in general are often well endowed with medical professionals and in one 

case a nurse was on hand while in another event, a physiotherapist was present and 

able to assist. This raises a question as to whether each church knows who, within 

their congregation has some health or first aid-related credentials? It is suggested 

that an exercise to identify all within the congregation with such qualifications 

(including First Aid in the Workplace Certificates) be carried out and a list posted on 

a noticeboard and/or with the First Aid kit for ready reference. 

7. It was also good to note that two churches had ice packs readily available to help 

treat bruises while another had some antihistamine cream available to help with a 

bee sting. From a previous quarter, one church was able to help extinguish a fire in a 

Bar B Que at church with a Fire Blanket. That church now also has a portable fire 

extinguisher available. The point to note from these examples, is that prior thinking 

meant that these churches were able to more effectively minimise the severity of 

injuries or potential injuries. 

8. The “near miss” event was the discovery of broken glass of the front door and 

immediately cleaning up the broken shards of glass to prevent an injury from 

happening. Broken glass anywhere in or around church premises should be cleaned 

up immediately upon discovery recognising the potential for young children in 

particular to become injured should they be running in the vicinity. 

9. It was recognised that lit candles, often used during services, can be a hazard if they 

are not well away from passing people or where there is potential for them being 

knocked over while alight. One of our churches only uses candles inside of an open-

topped glass shielding cylinder. The Fire Service will readily attest to the incidence of 

serious house fires beginning as a result of a candle accidentally setting for to 

combustible material nearby and rapidly escalating into an uncontrolled, quickly 

spreading house fire. The suggestion is that each church reviews its use of candles 

and introduces hazard mitigation measures as needed. 

10. One church reported concern about children using the carpark as a play area. They 

have now separated off an area with traffic cones to delineate an area for children, 

separated from the carpark area. Almost all church premised have carparks and so 

there would be benefit in churches undertaking a review of the safety of their 

carpark, taking whatever measures they think are practicable to minimise the 

horrible prospect of a child being injured by a car entering or exiting their carpark. 

One of our churches makes a special mention from the pulpit at the end of each 

service reminding the congregation of the need for extreme care in their carpark. 

11. One good idea of a church is to have a Health and Safety checklist relating to their 

property. This checklist is reviewed monthly in order to ensure that all safety-related 

matters are kept the way they are expected to be. For example, all Fire Exits need to 

have operational door latches and be clear of obstructions. This idea is commended 

for adoption by all Wesleyan churches. 

12. Congratulations to The Well to be the first church to have reported that all of their 

electrical equipment has been tested and tagged. This is a legal requirement and 

should be done to any electrical equipment in your churches that has a 3-pin 

electrical plug connected to it (including electric extension leads). For most 



equipment, an annual test should be sufficient. An electrician should be able to 

undertake these tests. Many companies now have their own testing equipment and 

a number of people who have been trained in its use. You may have a trained person 

within your congregation. Otherwise, you may need to search the Yellow Pages or 

Google to identify a testing service that you could utilise. 

13. Health and Safety Audit: National Council has requested the Health and Safety Work 

Group to plan and undertake a Health and Safety Audit at each church. The idea of 

this audit is: 

a. To review the health and safety systems at each church. 

b. To identify issues and shortfalls in systems at each church. 

c. To provide a written “scorecard” report for each church, giving 

recommendations relating to improvements that would be needed to better 

comply with the Health and Safety at Work Act and its related Regulations. 

d. To provide a report on each church to the National Council to undertake their 

“due diligence” duty of care to enable them to better evaluate compliance of 

each church with the relevant laws and regulation. 

e. The individual church reports will become available to churches for review by 

their Servant Leaders to enable them to understand whether or not they are 

legally compliant. NB: Servant Leaders are classified under the Act as Officers 

of the organisation they lead and they also have a legal due of “Due 

Diligence” as with the National Council. 

14. The H&S Audits will be carried out over the coming 6 months with each of the 4 

members of the National Health and Safety Work Group being assigned a group of 

churches to visit. The National Secretary has already circulated the proposed 

checksheet that the Auditors will use during their visits. The Health and Safety 

Coordinator for each church is encouraged to review this checksheet to see if there 

are areas their church does not yet comply with. Where possible, these areas of 

shortcomings should be remedied promptly, preferably before the Auditor’s visit. 

The Health and Safety Work Group member who has been assigned to your church 

will be in contact with either the advised Health and Safety Coordinator of each 

church or, where this information is not held, with the Senior Minister from each 

church, to arrange a suitable date and time for the visit. 

15. The next Quarterly H&S Reporting period will be for the period ending 30th June 

2018 and the National Secretary will circulate the survey/reporting link shortly 

afterwards advising a due date. The reports generally only take a small amount of 

time to complete, so you are encouraged get onto the reporting as soon as possible. 

For this last reporting period, 3 churches returned their completed reports the same 

day as the request went out from the National Secretary. Well done to those 

churches. Please try to get your reports in without the need for any follow-up from 

the National Secretary. 

Best regards 

 



WMCNZ National Health and Safety Work Group 


